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Abbreviations 
 

ITDI (DI for short) – University of Debrecen, Doctoral School of Informatics 

ITDT- DSz – Operating Regulations of the Doctoral School of Informatics Sciences 

ITDT – Council of the Doctoral School of Informatics of the University of Debrecen 

TMDT - University of Debrecen, Doctoral Council of Natural Sciences and Engineering 

TMDT- DSz – Doctoral Regulations of the Doctoral Council for Natural Sciences and Engineering 

EDHT - University Doctoral and Habilitation Council 

DE – University of Debrecen 

DE- DSz – Doctoral Regulations of the University of Debrecen 
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ESG 1.1 

ESG 1.8 

1. Legal background 
1.1. Related policies 

The ITDI Quality Assurance Plan is based on and is consistent with the following documents of 

the University of Debrecen and the higher councils, which also contain quality assurance elements: 

‒ ITDI Operating Regulations   ( https://infphd.unideb.hu/szabalyzatok ) 

‒ ITDI Training Plan    ( https://infphd.unideb.hu/szabalyzatok ) 

‒ TMDT Doctoral Regulations   ( https://ttdt.unideb.hu/hu/node/232 ) 

‒ DE Doctoral Regulations   ( https://unideb.hu/szabalyzatok ) 

‒ DE Quality Assurance Manual  ( https://unideb.hu/szabalyzatok ) 

 

In the quality assurance plan, we describe requirements that partly overlap with these and partly go 

beyond them, without covering the mandatory quality assurance elements appearing in related 

legislation. 

1.2. ESG 2015 standards 

The plan indicates how the elements and processes of DI quality assurance relate to the Standards 

and Guidelines. for Quality Assurance in the European Higher Education Area ( ESG2015) 

document ( https://www.enqa.eu/esg-standards-and-guidelines-for-quality-assurance-in-the-

european-higher-education-area/ ) 

2. Quality policy 
2.1. Principles 

The principles of the quality assurance system of the DI are in line with the university's quality 

assurance system, as set out in Annex X of the Quality Assurance Manual of the University of 

Debrecen. Accordingly, the ITDT elects the ITDI quality manager (MICS manager), who is 

appointed by the ITDI manager. The quality assurance documents covering the doctoral school are 

prepared by the ITDI MICS manager, commented on by the DI manager, and sent to the TTDT for 

approval. 

2.2. Public information 

The primary publication place for information related to the operation and quality assurance of 

ITDI is the ITDI website ( http://infphd.unideb.hu ). The secretary of the DI is responsible for 

maintaining the content of the website. The scope of information appearing on the website is 

contained in the relevant regulations and data management information of ITDI. 

2.3. Doctoral School Profile 

ITDI offers doctoral training in the most advanced areas of informatics within the framework of 

five comprehensive programs. The strength of the school is the interoperability between programs, 

thus encouraging students to pursue interdisciplinary and industrial research. The Faculty of 

Informatics, which provides the vast majority of the School's lecturers and supervisors, is an 

excellent research center with extensive domestic and foreign professional connections, and, 

together with other lecturers and supervisors involved in training and research, provides a high-

quality professional environment for students. Thanks to the above, by 2025 approximately 50% 

of the school's active students will be foreign citizens. 

https://infphd.unideb.hu/szabalyzatok
https://infphd.unideb.hu/szabalyzatok
https://ttdt.unideb.hu/hu/node/232
https://unideb.hu/szabalyzatok
https://unideb.hu/szabalyzatok
https://www.enqa.eu/esg-standards-and-guidelines-for-quality-assurance-in-the-european-higher-education-area/
http://infphd.unideb.hu/
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ESG 1.1 

2.4. The doctoral school's mission and vision 

The mission of the Doctoral School of Informatics Sciences of the University of Debrecen is to 

train highly qualified specialists suitable for independent research who are capable of creating new 

scientific results in the theoretical and applied fields of informatics. The goal of the doctoral school 

is to convey an interdisciplinary approach, encourage international cooperation, and support the 

scientific recruitment both at the domestic and international levels. The training of new researchers 

is formulated as a priority task not only for academic but also for the increasingly intensively 

emerging industrial research and development institutes at the regional level. 

In its vision, the doctoral school appears as an open and flexible regional research and training 

center that continuously adapts to technological and scientific developments, builds an 

internationally competitive knowledge base, and actively contributes to the development of the 

digital society. 

2.5. Quality goals 

The aim of the quality policy of DI is to fulfil the mission and vision described in the previous 

points at the highest possible level, keeping in mind the profile of the school. The quality of doctoral 

training is fundamentally determined by the values of the university and the doctoral school, the 

expertise and scientific performance of the lecturers and supervisors in knowledge transfer, the 

available infrastructure, the systems supporting the development of students, and the domestic and 

international professional relations of the doctoral school. Accordingly, the establishment of 

quality goals can only be achieved with the involvement of superior organizations and councils. 

ITDI has a quality assessment system described in this document, for which the University 

Doctoral and Habilitation Council (EDHT) defines quality goals and mandatory indicators 

annually, at the first meeting of the year. Taking these into account, the ITDT also defines the 

school's quality goals and indicators annually. It sends the documents to the TMDT for approval. 

At the end of the year, the doctoral school council collects and evaluates the fulfillment of the 

quality goals and the data on the indicators, and then sends them to the TMDT. 

The quality goals historically and currently set by the School and the evaluation of their 

achievement are available on the ITDI website ( https://infphd.unideb.hu/minosegbiztositas ). 

  

https://infphd.unideb.hu/minosegbiztositas
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3. The quality assurance process 

The process of the quality policy applied during the operation of ITDI, the points of quality 

measurement, personal and content elements, as well as the related documents of the quality system 

are presented in the flowchart below. 
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ESG 1.5 3.1. Personal, educational and research background 

The conditions for participation in ITDI as a lecturer and/or topic announcer, as well as the 

conditions for selecting core members of the school, are determined by the ITDI Operating 

Regulations and its superior regulations. The educational and research program structures specified 

in the ITDI Training Plan provide professional guidance for the subjects and research topics to be 

advertised. 

The TMDT regularly, but at least every three years, reviews and evaluates the training provided in 

doctoral schools, its effectiveness and problems, and the composition of the schools' core members 

and faculty. Based on the evaluation, it makes proposals for possible measures. 

The process of hiring instructors 

“ Doctoral school lecturers: lecturers and researchers with a scientific degree who – upon the 

recommendation of the head of the doctoral school – are deemed suitable by the doctoral council 

of the scientific area to perform teaching, research and supervision tasks within the framework of 

the doctoral school .” [ DE- DSz Chapter II] 

The intention to join the school is notified by the prospective instructor and the head of the 

receiving doctoral program to the head of the ITDT. The intention is discussed at the next ITDT 

meeting, and if a positive decision is made, it is forwarded to the TMDT for approval. 

The list of ITDI instructors is published by the school in the ITDI Training Plan, broken down by 

program. The instructor list is constantly changing if necessary, and is updated accordingly every 

3-5 years when the main version of the training plan is updated. 

The process of hiring topic writers 

“ head of the doctoral topic : a lecturer or researcher with a scientific degree whose topic 

announcement has been approved by the council of the doctoral school, and who – on this basis – 

responsibly manages and assists the studies and research work of the doctoral student working on 

the topic, as well as the candidates’ preparation for obtaining the degree.” [DE- DSz Chapter II] 

The intention to join the school is notified by the prospective thesis advisor and the head of the 

receiving doctoral program to the head of the ITDT. The intention is discussed at the next ITDT 

meeting, and if a positive decision is made, it is forwarded to the TMDT for approval. The thesis 

advisor whose student applying for the thesis has been supported by both the ITDT and the TDMT, 

becomes the thesis advisor when the student begins his studies. 

The list of ITDI topic announcers is published by the school in the ITDI Training Plan, broken 

down by program. The topic announcer list is constantly changing if necessary, and is updated 

accordingly every 3-5 years when the main version of the training plan is updated. 

Announcement of the doctoral topic 

“ Doctoral topic : a research sub-area that is suitable for the doctoral student, under the guidance 

of the supervisor, to master the application of scientific methods, to achieve an evaluable scientific 

result, and to provide evidence of this in the form of scientific publications, scientific presentations, 

and then a doctoral dissertation (creation, work).” [DE- DSz Chapter II] 
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ESG 1.2 és 1.9 

new doctoral topic may be advertised by a topic advertiser approved by the ITDT and TMDT after 

professional review by the program director and with his/her approval. The primary place for 

advertising doctoral topics is the website of the National Doctoral Council ( 

https://doktori.hu/doktori-kepzes/temakiirasok/ ), which is directly linked from the school's 

website. 

The process of selecting core members 

“core member: a lecturer or scientific researcher with a scientific degree, who is engaged in 

continuous, high-level scientific activity in the discipline or research area of the doctoral school, 

and is employed full-time and employed at the University of Debrecen, who has designated the 

University of Debrecen for the purpose of determining the budget support pursuant to Section 26 

(3) of the Nftv . With the approval of the doctoral council, a Professor Emeritus of the University 

of Debrecen – pursuant to Section 32 (1) of the Nftv . – may also be a core member. A scientific 

advisor or research professor with a scientific degree in the discipline or research area of the 

doctoral school, who is engaged in continuous, high-level scientific activity in the discipline or 

research area of the doctoral school, who is employed full-time, employed or employed by a 

research institute, and who holds the title of Doctor of the Hungarian Academy of Sciences, may 

also be a core member, provided that the university has concluded an agreement with the research 

institute to this effect. A core member must meet the above conditions for at least 5 years and must 

undertake to also conducts thesis supervision activities in the doctoral school. Only a core member 

can be a person whose thesis supervision has led to the acquisition of a doctoral degree by at least 

one candidate (in the case of co-supervision, two candidates).” [DE- DSz Chapter II] The core members 

of the ITDI are invited by the ITDT to participate in the school; the intention to participate is 

approved by the TMDT. 

Preparing the training plan 

The DI monitors the opinions of the DI members using employee and labor market questionnaires 

(see Annexes 6.4and 6.5) and, if necessary, makes decisions affecting the relevant regulations. The 

preparation and updating of the training plan is the joint task and responsibility of the current DI 

Head, the DI program managers and the DI secretary. The ITDT and the TMDT approve changes 

to the training plan and new main versions in all cases. 

The ITDI Training Plan update process follows the PDCA cycle. 

‒ The preparation of each main version of the training plan is preceded by professional and 

operational planning, with the plan broken down into programs. 

‒ Based on the developed concept, the program leaders, with the operational consent of the 

secretary and any administrative assistants requested, prepare the sections of the training 

plan relevant to their own program. The sections generally applicable to the school's 

students are approved by the ITDT upon submission to the Head of the DI. 

‒ The completed plan is examined and approved by the ITDT and then by the TMDT, 

requesting changes if necessary. 

‒ The completed training plan is applied by ITDI in an ascending system, and students who 

started earlier are given the opportunity to apply certain elements of the new training plan 

upon their own request (for example, taking new subjects, choosing new complex exam 

topics). The training plan must be kept constantly up-to-date, taking into account emerging 

professional and legal changes. 

https://doktori.hu/doktori-kepzes/temakiirasok/
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ESG 1.4 és 1.10 

The training plan, other documents of the DI, and the adequacy of the members are reviewed 

continuously by the school, while the MAB reviews them every 3-5 years, thus guaranteeing the 

quality adequacy of the DI.  
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ESG 1.2, 1.4, 1.5, 1.7 és 1.9 

ESG 1.4 és 1.7 

ESG 1.4 

3.2. Admission interview 

The form and circumstances of the doctoral admission interview are determined by the ITDT 

Operating Regulations and the superior regulations . [ ITDI DSz § 3 (1.1)] 

For the admission interview, the prospective student prepares a topic plan, which is reviewed by 

the ITDT members before the interview. Based on the admission interview and the topic plan, the 

ITDT makes a proposal for the applicant's admission, which is approved by the TMDT, taking into 

account the current year's scholarship budget in the case of applicants with state scholarships. 

A record is prepared of the admission interview, in which ITDT evaluates the applicant's material 

and the professional competence demonstrated during the interview with points, as specified in the 

relevant regulations. 

 

3.3. Training and research process 

The primary guideline for the training and research process is the ITDI Training Plan and the 

related subject descriptions. The legal background of the requirements specified in the training plan 

is provided by the ITDI Operating Regulations and its superior regulations. Among the quality 

assurance processes related to the operation of the school, the monitoring of this process is of 

paramount importance, since the appropriate training background decisively determines the 

success of the school. 

Student evaluation of ITDI and ITDI contributors 

Student evaluation of teaching work : Students can evaluate the work of ITDI teachers once a year 

through a questionnaire sent out in the spring semester. The deadline for completing the 

questionnaires is the last day of the spring semester (August 31). The results of the questionnaire 

survey are summarized by the DI secretary and presented to the ITDT at the next meeting. Based 

on the results, the ITDT, if necessary, sets out the related actions in a resolution. 

Student evaluation of supervisor work : Students can evaluate the work of ITDI supervisors once a 

year through a general questionnaire related to DI sent out in the spring semester. The deadline for 

completing the questionnaires is the last day of the spring semester (August 31). The results of the 

questionnaire survey are summarized by the secretary of the DI and presented to the ITDT at the 

next meeting. Based on the results, the ITDT, if necessary, sets out the related actions in a 

resolution. 

Student satisfaction assessment with DI : Students can assess their overall satisfaction with the 

school once a year through a questionnaire sent out in the spring semester. The deadline for 

completing the questionnaires is the last day of the spring semester (August 31). The results of the 

questionnaire survey are summarized by the DI secretary and presented to the ITDT at the next 

meeting. Based on the results, the ITDT, if necessary, sets out the related actions in a resolution. 

The results of the three questionnaire surveys listed above are summarized in a single document. 

Based on the decisions made following the summary, ITDI may make changes to the relevant 

documents, which will be published on the DI website. 
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ESG 1.3 

ESG 1.4 

Assessing student progress 

The primary means of assessing student progress is the student's semi-annual and annual report. 

The semi-annual report is written according to the template published in the ITDI training plan. 

The report must be signed by the doctoral student, the student's supervisor, the student's program 

manager and the head of the DI. Since the most tangible measure of the supervisor's activity is the 

progress of the supervised student, the student's semi-annual report also serves to evaluate the 

supervisor's work. Based on the semi-annual report, the supervisor, program manager or the head 

of the DI can make personalized recommendations for the student's successful progress. Based on 

the semi-annual report, the program manager or the head of the DI can make recommendations to 

the supervisor for the purpose of successful supervision. 

The semester report in the spring semester also gives the supervisors the opportunity, with the 

approval of the program director, to nominate the student for the “DI Excellent Student” award. 

The award motivates students to achieve results beyond the minimum requirements. Typically, 1-

2 students can receive the award each year. 

The annual report is an oral examination that takes place every spring semester. In the annual 

report, PhD students present their research progress in the form of a short presentation in English. 

The results of the evaluation, taking into account the evaluation of the section heads of the annual 

report, are entered into the electronic study system by the head of the DI. 

Since the annual report is organized in the form of a professional conference, where students can 

also learn about each other's work, ITDI provides students with the opportunity to exchange 

experiences and receive feedback on their own performance compared to others. 

 

3.4. Complex exam and degree process 

The “complex examination: an examination to be taken during doctoral training, at the end of the 

fourth semester, as a conclusion of the training and research phase of the training and as a condition 

for starting the research and dissertation phase, which measures and evaluates academic and 

research progress” [ DE- DSz Chapter II ]  

The regulations related to the complex exam are provided by the ITDI Operating Regulations and 

the superior regulations. 

The student applies for the complex exam by submitting the application form and its attachments. 

The application must be accompanied by the supervisor's statement, in which the supervisor, along 

with a written justification, states the student's performance and the expected degree. 

The TMDT approves the fulfillment of the conditions for applying for the complex exam and the 

composition of the examination committee. 

In addition to assessing the student's professional preparedness, the members of the complex 

examination committee form an opinion on the student's research performance in the dissertation 

section. The student's evaluation is recorded in the complex examination report. Based on the 

reports, the TMDT approves the success of the examination. 

By passing the complex exam, the student simultaneously fulfills the prerequisites for the degree-

granting procedure and can begin it upon enrollment for the next semester. The student may initiate 

the defense procedure for the award of the doctoral title at any time within the degree-granting 

procedure. 
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3.5. Research results 

The most important condition for obtaining a doctoral degree is the completion of a sufficient 

amount of high-quality documented research work. The form of documentation of research work 

accepted by the DI is publication and participation in scientific journals and conferences of the 

highest quality possible. The expectations regarding publications accepted by the school as the 

basis for the dissertation are contained in the ITDI Operating Regulations and its superior 

regulations. 

The professional assessment of scientific publications is the joint responsibility of the supervisor 

and the program director, with guidance provided by rating bodies independent of the school ( 

Scimago Journal Ranking , “Norwegian” list). Student publications must be included in the 

university publication database (https://tudoster.unideb.hu/) and on the student’s MTMT profile. 

The classification of publications in the publication database is carried out by the university library 

staff. The student shall submit to TMDT the publication list prepared and verified by the university 

library based on the university publication database, no later than when applying for the public 

defense. If the student does not meet the publication conditions based on the publication list, TMDT 

will not approve the application for the defense procedure. 

3.6. Preliminary discussion 

The dissertation is submitted for a preliminary discussion before the final form of the work is put 

into practice. The preliminary discussion is organized by the ITDT, and minutes are drawn up of 

the discussion. The chairman and members of the review committee for the preliminary discussion 

are appointed by the council of the doctoral school. The review committee has at least three 

members, the mandatory members being the chairman, two reviewers (at least one of whom is 

external), and additional members if necessary according to the operating rules of the doctoral 

school. 

The dissertation submitted for preliminary discussion is sent by the secretary of the doctoral school 

to the University and National Library for text matching before the review. The library produces a 

document containing the results of the screening, which the secretary of the doctoral school 

forwards to the reviewers. The reviewers are required to state in their review that, based on the 

available data, the dissertation meets the scientific ethics requirements for publication. 

When applying for the preliminary debate, the student must provide a draft version of their thesis 

and, optionally, a draft version of the thesis booklet. 

Based on the dissertation and thesis plans, the invited reviewers prepare a review, to which the 

student can also respond in writing. The preliminary discussion provides an opportunity for further 

professional discussion related to the dissertation and scientific work. At the discussion, the review 

committee, based on the reviews and the performance provided at the discussion, declares the 

adequacy of the scientific work and the submission of the thesis for public discussion. The TMDT 

approves the review committee's proposal based on the discussion minutes and annexes when the 

student applies for the defense procedure. The preliminary discussion minutes are included in 

Annex 5 of the DI Training Plan. 
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ESG 1.7 

3.7. Public debate 

As a final step in the doctoral studies, the TMDT, based on the recommendation of the preliminary 

debate review committee, submits the student's thesis for public debate. The rules regarding public 

debate are set out in the ITDI's Operating Regulations and superior regulations. 

After a successful preliminary discussion, the student uploads the dissertation and thesis booklet, 

supplemented or revised taking into account the recommendations made in the discussion minutes, 

to the university library archive (DEA - https://dea.lib.unideb.hu/ ). The archive is also the place 

where doctoral theses are officially published. The formality of the uploaded documents is checked 

by the secretary of the ITDI. 

If the uploaded thesis is in compliance with the formal requirements, the student applies for the 

defense procedure. To apply, the application form published on the TMDT website and its annexes 

(including the public debate committee) must be submitted to the TMDT secretary. The application 

will be accepted at the next TMDT meeting. If the application is accepted, the TMDT secretary 

will send the thesis to the reviewers for evaluation. 

The reviewers provide written feedback on the thesis, and the candidate then responds to the 

reviews in writing. 

After receiving the reviews and responses, it is the student's responsibility to organize the public 

debate, for which he or she may ask for help from his or her supervisor or the ITDI secretary. After 

finalizing the date of the debate, the ITDI secretary will publicly announce the defense on the ITDI 

website and the National Doctoral Council website. The invitation to the defense must also be 

uploaded to the archive of the DE library. 

Minutes of the public debate are drawn up, in which the review committee makes a proposal for 

the award of the degree and its classification based on the candidate's scientific work, thesis and 

performance at the defense. The template for the minutes of the public debate is contained in Annex 

5/3 of the Doctoral Regulations of the TMDT. 

Based on the minutes, TMDT will decide on the support for awarding the degree to the candidate 

at its next meeting. 

3.8. Awarding a degree 

In case of support from the public debate jury, the TMDT will make a decision to support the award 

of the degree. In case of approval, the award of the degree may be approved by the EDHT. 

The award of the degree is certified by the DE in the form of a PhD diploma. The template for the 

diploma is available in Annex 9 of the DE- DSz . 

3.9. PhD alumni 

Graduated PhD students are entitled to join the ITDI alumni PhD group. The group members can 

receive relevant information about the school’s events that also affect graduates, and through this 

group the school assesses the satisfaction of graduates in the form of a questionnaire. Each graduate 

receives the questionnaire once after the award of the degree. The summary of the results of the 

questionnaires related to the satisfaction of graduates is reported by the ITDI secretary once a year, 

together with the results of the student satisfaction questionnaires, at the first ITDT meeting in the 

autumn semester. 

  

https://dea.lib.unideb.hu/
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ESG 1.3 4. Evaluation of student-centered learning, teaching, and assessment processes 

ITDI offers 5 different, but interoperable, programs for students to pursue their studies in full-time, 
correspondence, and individual preparation. The school does not specify a mandatory order for the 
courses to be completed in the first two years of the program. The process of developing the curriculum 
and student learning paths is contained in Chapter 3.1 of this quality assurance plan. 

Personalized support for the progress of PhD students is primarily the responsibility of the supervisor. 
The progress of the students of the supervisors belonging to the same program is monitored by the 
program director and the school director. This is achieved through a written semi-annual report 
submitted at the end of each active semester during the training, which is then countersigned by the 
supervisor, program director and DI head, and a public annual report held in the form of a mandatory 
oral presentation every spring semester. The process of implementing personalized student support is 
described in Chapter 3.3 of this quality assurance plan. The review of the process based on student 
evaluations is the ongoing responsibility of the IDT. 

Guaranteeing the scientific quality of the PhD students' scientific work and publications is the joint 
responsibility of the supervisor and the program manager in accordance with the School's Operating 
Regulations. The quality control process of scientific work is described in Chapter 3.5 of this quality 
assurance plan. 

The dual reporting system implemented through semi-annual and annual evaluations at the Doctoral 
School of Informatics ensures the regular coordination of expectations and the monitoring of the quality 
of joint work. 

The primary place for handling complaints from doctoral students is the doctoral program, followed by 
the school. If the doctoral student's complaint is not resolved in a consultation involving the program 
director and the school director, the doctoral student may turn to the school council for the purpose of 
handling the complaint. [ITDI DSz § 2. (2)] The appeal forum of the school council is the Doctoral Council of 
Natural and Technical Sciences. 
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ESG 1.6 5. Study support and student services 

The reception and collection of student requests arising in ITDI is primarily the responsibility of 

the DI secretary, however, in some special cases a direct responsible person is appointed. All of 

the requests listed below can be addressed in the first instance to the DI secretary, who will forward 

them to the competent person. 

List of emerging student needs and those responsible: 

Requirement description Responsible 

IT-related requests (e.g. internet access, e-mail address, 

EduID , IT device peripherals, cables) 

DEIK system administrators,  

or DE IT support  

Publication support 

Program Manager 

In case of university support, DE 

library 

Conference participation support Program Manager 

Targeted student equipment procurement (e.g. purchasing 

a laptop) 
Program Manager 

General student equipment procurement (e.g. PhD room 

printer, equipment) 
DI Leader 

Special issues for foreign students (e.g. visa, housing, 

scholarships) 

DE International Education 

Coordinating Center 

Student representation 
DE Doctoral Student Self-Government 

ITDT PhD student member 

Handling student complaints 
Project Leader, then Program Leader, 

then DI Leader, then ITDT 

Ethical issues ITDT, then TMDT Ethics Committee 
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6. Sample documents used during the quality assurance process 
6.1. Student reviews of teaching work 
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6.2. Overall student satisfaction with DI  
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6.3. Graduate student satisfaction questionnaire 
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6.4. Doctoral School staff questionnaire 
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6.5. Doctoral School labor market questionnaire 

 


